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Singapore Single Family Office Update

The revised framework for Single Family Office (“SFO”) was announced by Monetary Authority of Singapore
(“MAS”). Taking effect from 15 June 2026, changes include greater flexibility in SFO structuring and clearer
on definition of “family member”. Applicants no longer require a legal opinion from a law firm to be exempted
from licensing requirements but will need to submit a notification of commencement of business and an annual
return. The revised framework streamlines the SFO application, leading to faster set-up.

Existing SFOs are required to transition to the new framework and are also required to submit a notification to
be on the revised framework as well as to file annual returns. A transitional period of 1 year is provided for
existing SFOs.

The revised framework only applies to SFOs and does not affect fund vehicles managed by licensed fund
managers.

1. Greater flexibility in structuring

SFO can now be held via a trust, foundation or any other legal structure

The SFO no longer needs to be directly connected in shareholdings to the fund vehicle. However, the SFO
must be exclusively funded from family members (directly or indirectly), or key employees. Key employees
are allowed a non-controlling stake of up to 10% in the fund vehicle managed by the SFO. The MAS
considers Executive Directors, CEO, CFO and investment professionals to be key employees.

The SFO must be incorporated in Singapore and can only conduct fund management for family members
and charitable organisations funded exclusively by the family. The SFO must also maintain a bank account
with a MAS-licensed bank.

Allowing the SFO to manage funds for charitable organizations funded exclusively by the family is welcomed
and could potentially lead to increase in assets under management in Singapore.

The increased flexibility in structuring is a step in the right direction. That said, the flow of funds to set-up the
SFO must be tracked and documented to prove that the SFO is indeed funded by family members and key
employees. Allowing key employees to invest alongside the SFO strengthens the alignment of long-term
interest of key employees with the SFO. However, when the key employees leave the SFO, their shares
must be disposed within a year.
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Increased clarity in definition of family member

The definition of family members now includes all lineal descendants of a common ancestor which includes:

e  Spouses (current or former)

e Legally adopted children or stepchildren
e Parents-in-law

e Siblings-in-law

The common ancestor (living or deceased) must not be more than 5 generations removed from the youngest generation that
established the SFO in Singapore. Subsequent generations can be served by the SFO.

It is now easier for potential SFO applicants to ascertain if they can be considered family members for the purpose of setting up
the SFO. Allowing up to 5 generations is seen to be a generous concession to enable a much wider group of families to participate.

Legal opinion for exemption is no longer required to be furnished

A legal opinion (which comes at a cost) is no longer mandatory to support the SFO application for licensing exemption to manage
funds. The SFO is now required to self-assess to ensure that all conditions are met.

Maintaining of documentation is now crucial to substantiate that all conditions (i.e. funding are from family members or key

employees, Singapore bank account, definition of family members are met, etc) of the application for SFO set-up are complied
with. Families with complex structures could still consider obtaining a legal opinion even though it is not compulsory.

2. Actions required by SFOs

Existing SFOs

Existing SFOs should assess their circumstances to ensure that they can meet the conditions under the revised framework. A
Notification of Commencement of Business (“Notification”) is to be filed by 15 June 2027.

Most existing SFOs, which had qualified under stricter rules, should meet the conditions under the revised framework. In rare
situations where conditions cannot be met, the SFO should approach the MAS for discussion. Although the MAS had indicated
that case-by-case exemptions are generally not granted, exceptional cases could still be considered.

An annual return needs to be submitted within 4 months from the SFQO’s financial year end following the Notification to MAS.

Potential SFO applicants

Prior to applying, a new SFO must evaluate the ability to meet the conditions under the revised framework in addition to ensuring
that the tax incentive conditions for the fund vehicle can be met on an ongoing basis.

Depending on the tax incentive sought, the fund vehicle needs to meet the requisite conditions for assets under management,
minimum local business spend, minimum annual capital deployment requirement and number of investment professionals
amongst other conditions. The details of these conditions are in Appendix 1 of our publication on Oct 2024 and can be accessed
here.

3. Conclusion

The revised framework is seen as a positive move given that the annual return requirement is not particularly onerous. This strikes
a balance between the regulatory concerns by the MAS and compliance requirements for the SFO.

SFOs are also given sufficient time to file the annual return, which should normally coincide with the annual return for the fund
vehicle. Although existing SFOs are not grandfathered, the MAS provides sufficient time for existing SFOs to obtain advice, make
necessary changes if required and transition to the revised framework.
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About Us

Rawlinson & Hunter (Singapore) Pte Ltd provides accounting, tax and corporate services and can assist with Singapore tax
advisory and compliance.

R&H Trust Co. (Singapore) Pte Ltd is a fully licensed trust company providing a comprehensive suite of services including the
creation of trusts, provision of trustees, and ongoing administration.
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